HRDG 4230 Appendix F

Department of Labor Regulation

Department of Labor (DOL) regulations at 29 CER Part 570 sets a general age limit of 14 for the
employment of minors with exceptions listed therein. The Fair Labor Standards Act (FLSA) sets
wage, hours worked, and safety requirements for minors (individuals under age 18) working in
authorized occupations as covered in statute. The rules vary depending upon the particular age
of the minor and the particular job involved. Each state also has its own laws relating to
employment, including the employment of minors. If state law and the FLSA overlap, the law,
which is more protective of the minor, will apply. Please consult the state department of labor for
this information. For more information visit:

U.S. Department of Labor Field Operations Handbook — Child Labor Laws
https://www.dol.gov/agencies/whd/field-operations-handbook/Chapter-33

U.S. Department of Labor Wage and Hour Division — Child Labor
https://www.dol.gov/agencies/whd/child-labor

Regulations
29 CFR 570.2
Minimum Age Standards for Nonagricultural Employment

29 CFR 570.31-34
Child Labor Reg. 3 — Employment of Minors Between 14 and 16 Years of Age



https://www.law.cornell.edu/cfr/text/29/part-570
http://www.dol.gov/whd/contacts/state_of.htm
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Ffield-operations-handbook%2FChapter-33&data=04%7C01%7C%7Cafb244d18a0a4230e4cf08d8d50db136%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C0%7C637493602063969613%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=6g%2Fz%2Bv6LxP10KMHmteUiem1i9kQzIZDxVFRrkInuQS8%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fchild-labor&data=04%7C01%7C%7Cafb244d18a0a4230e4cf08d8d50db136%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C0%7C637493602063969613%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=OrWBKOpLZ0XEeDuFsGusZgbZUaXudNBFrli1UFpJ5Sk%3D&reserved=0
http://www.law.cornell.edu/cfr/text/29/570.2
http://www.law.cornell.edu/cfr/text/29/570.31

